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      8 Behaviors to Create a Healthy Context
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“Team Development Assessments measure the ‘team social context’ that drives collective behavior by measuring team behavioral norms. Individual Development Assessments are parallel instruments, measuring individuals’ behaviors, and thus their effect on team (and family) social context.”                  Charlie Pellerin PhD, author of How NASA Builds Teams.  � HYPERLINK "http://www.4dsystems.com" �www.4dsystems.com�


Limited time offer for you to experience the 4-D Individual or Team Assessment first hand - Offer Expires 1 November 2011                                                    Contact Barbara Walton, MCC (Barbara@loveconnoisseur.com),                    Diane Brennan, MCC (� HYPERLINK "mailto:diane@coachdiane.com" �diane@coachdiane.com�) or Anne Choquette, PCC (� HYPERLINK "mailto:anne@annechoquette.com" �anne@annechoquette.com�) for one complimentary assessment and follow up conversation about your results. 
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